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Urbane Corps Pvt. Ltd. is a leading technology-enabled Human Resource solutions company
dedicated to empowering organizations with strategic talent and workforce solutions. We
combine industry expertise, innovative technology, and a customer-centric approach to deliver
end-to-end HR services that enable businesses to build high-performing teams and achieve
sustainable growth.

With a rapidly expanding pan-India presence, Urbane Corps proudly partners with clients across
Banking & Financial Services, Manufacturing, Automobile, FMCG, Retail, Information Technology,
Healthcare, Logistics, Engineering, and other emerging sectors. Our experienced team
understands the unique challenges of each industry and delivers customized, scalable, and
result-oriented HR solutions that create measurable business value.

Services We Offer:

CXO Campus
Recruitment Recruitment
Services Services

Specialized
Manpower
Agency

Recruitment
Services

Background HR
Verification Certification
Services Programs

Corporate
Training

Our Founder

Mr. Navheet Amrate

Mr. Navneet Amrate is a dynamic entrepreneur and seasoned industry leader with over 15 years
of experience in successfully managing HR consulting firms and other business ventures across
India. He brings a deep understanding of the HR landscape, with a strong operational presence in
major metros including Mumbai, Delhi, Hyderabad, and Pune.

Known for his people-centric approach and strategic mindset, Mr. Amrate has consistently built
scalable, sustainable businesses focused on innovation, efficiency, and long-term value creation.

Mr. Navneet Amrate Mrs. Maithili Deshpande  Miss. Divya Thakur (Partner- Mr. Milind Salve
(Founder & Director) (Partnéer= Business Relations) Business Expansion) (Partner — HR)

Mrs. Ankita Jain Mr. Samarth Noriya Mr. Sahil Kapse Mrs. Sushma G. Ailapurkar
(Sr HR Manager) (Sr. Franchise Manager) (Franchise Manager) (Franchise Manager)




Our Presence
Why Franchise with Urbane

Corps?

Tap into India’s Booming HR Solution’s
Market

We've created a franchise ecosystem
that supports you from Day One —

. . . Delhi
with training, marketing, tech tools,

) Assam
and back-end operations — so you Uttar Pradesh
can Tocus on .bU|Id|ng a profitable Gujarat  Madhya Pradesh
recruitment business.
Maharashtra
e Proven Recruitment Business
Model Telangana
e Multiple HR Services Under One AgeliE e
Franchise Goa
 Attractive Revenue Sharing Andaman & Nicobar
Karnataka

e High Growth Potential

e Strong Operational Support

e Premium Service Portfolio

e Sustainable and Scalable Business

% 14 Lakhs + GST
(T 7L Franchise Fee + ¥ 5L
Database +3 2L Office Setup)

CapEx
Investment

70% of Business Revenue

Qﬁve.““e to Franchise & 30% to
aring Urbane Corps
OpEx
_ 9-12 Months Investment Amount Per Month

Office

Expenses

Staff Salaries \Qy 1.5 Lakh- 1.8 Lakhs

. . Local

A commercial space with a
minimum carpet area of 500-
700 square feet. 2.10 Lakhs- 2.55
Office arrangements & facilities Lakhs




Our Services

CXO RECRUITMENT SERVICES

Executive Search & Leadership Hiring:
CEO/COO/CFO/CTO/CMO/Directors/Vice Presidents/Senior
Leadership Roles

Commercial Structure:
Service Fee: 10% — 18% of Candidate Annual CTC

RECRUITMENT SERVICES

Permanent Recruitment Solutions across industries and functions.
End-to-end recruitment support from sourcing to onboarding.

Commercial Structure:
Service Fee: 8% — 12% of Candidate Annual CTC

EMPLOYEE VERIFICATION SERVICES

Urbane Corps provides comprehensive Employee Background Verification (BGV)
solutions to help organizations hire with confidence and minimize employment-
related risks. Our verification services enable employers to validate the authenticity
of candidate credentials before onboarding, ensuring compliance, reliability, and
workplace integrity.

Our Employee Verification Services include- Identity Verification/Address
Verification/Educational Qualification Verification/Previous Employment
Verification/Professional Reference Checks/Criminal & Court Record
Verification/Document Authentication

Commercial Structure

Service Charges: ¥1,000 — ¥2,000 per candidate (indicative pricing).
Note: Charges may vary based on the combination of verification services
availed by the client and any additional verification requirements beyond
the standard package.




SPECIALIZED MANPOWER AGENCY
(Blue-Collar & Frontline Workforce Solutions)

Urbane Corps specializes in providing reliable blue-collar, frontline, and skilled workforce
solutions to organizations across diverse industries. We cater to the growing manpower
requirements of sectors such as Banking & Financial Services, Retail & FMCG,
Manufacturing, Logistics & Supply Chain, Healthcare, Information Technology, Hospitality,
Facility Management, Warehousing, and the Service Industry.

Our manpower solutions include the recruitment and deployment of field staff, sales
executives, delivery associates, warehouse personnel, machine operators, technicians,
helpers, office support staff, customer service executives, housekeeping staff, healthcare
assistants, drivers, data entry operators, and other semi-skilled and skilled professionals
based on client requirements.

As a Franchise Partner, you will be responsible for sourcing, screening, verifying
coordinating interviews, and deploying suitable candidates while maintaining continuous
coordination with clients to fulfil their workforce requirements. The business offers
recurring opportunities through bulk hiring assignments, manpower deployment projects,
replacement hiring, and long-term staffing contracts across multiple industries.

Commercial Structure
Service Fee: 10% — 15% of the selected candidate's Monthly CTC
(or as mutually agreed with the client).




RPO/ RENT A RECRUITER

At Urbane Corps, our RPO/Rent a Recruiter model offers cost-effective, on-demand hiring
support for organizations seeking to fill leadership and executive roles — faster, smarter,
and at a fraction of the cost.

A dedicated recruitment service where businesses can hire experienced recruiters from

Urbane Corps on a temporary, project, or subscription basis without maintaining a full in-
house recruitment team.

Key Features:

Dedicated recruiter working exclusively on your hiring requirements.

Support for bulk hiring, expansion drives, and project-based recruitment.
End-to-end recruitment management, from sourcing to interview coordination.
Access to professional recruitment expertise without long-term hiring commitments.
Faster candidate sourcing and position closures.

Commercial structure:
¢ 1Recruiter Rent T60000-70000 per month
¢ 3 Recruiter rent ¥150000-200000 per month

HR CERTIFICATIONS PROGRAMS

Urbane Corps Pvt. Ltd. offers the Certificate in Recruitment & Talent Acquisition
Management and Certification in Human Resource Management.

These are professional HR certification programs designed to equip aspiring recruiters
and HR professionals with practical, industry-relevant recruitment skills. The program
focuses on the complete recruitment lifecycle, from job analysis and candidate
sourcing to interviewing, selection, onboarding, and compliance.

Franchise Partner Business Benefits
e Premium certification program with strong market demand
e Regular admissions and recurring revenue
e Enhanced local brand recognition
e Opportunity to build a skilled HR talent pool
* Increased corporate and academic partnerships




PAYROLL SOLUTIONS

Third-Party Payroll Services offer a recurring and scalable revenue model, as payroll
contracts are generally long-term in nature and generate consistent monthly income.
Indicative Service Fee: 8% — 15% of the employee’'s Monthly CTC

(or as mutually agreed with the client).

Payroll outsourcing contracts typically range from 50 to 200 employees, with many large
organizations engaging payroll partners for even higher workforce volumes.

Example:

If a Franchise Partner secures a payroll contract for 100 employees with an average Monthly
CTC of ¥30,000, and the agreed service fee is 10%, the estimated revenue would be:
Number of Employees: 100

Average Monthly CTC: ¥30,000

Service Fee @ 10%: ¥3,000 per employee per month

Estimated Monthly Revenue: ¥3,00,000

Estimated Annual Revenue: ¥36,00,000

As the client base and employee headcount increase, the revenue grows proportionately,

making Third-Party Payroll Services one of the most stable, recurring, and high-growth
verticals within the HR services industry.
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CAMPUS RECRUITMENT SERVICES

Urbane Corp bridges the gap between academia and industry by enabling
organizations to hire the right talent, from the right campuses, at the right time —
seamlessly and strategically. Campus recruitment doesn't just fill vacancies — it
strengthens company culture, drives innovation, and fosters long-term growth.
Strategic planning /Employer branding & engagement /End to end Execution/Custom
Assessments/Onsite, virtual and hybrid drive/Onboarding

Commercial Service Fee Structure:
Campus Recruitment of 3 Candidates (CTC up to ¥10 LPA) — ¥1,00,000
Campus Recruitment of 5 Candidates (CTC up to ¥10 LPA) — ¥1,50,000
Campus Recruitment of 10 Candidates (CTC up to ¥10 LPA)- ¥2,50,000

CORPORATE TRAINING AND OTHER PROGRAMS

Urbane Corps Pvt. Ltd. offers a range of Corporate Training and Professional
Development Programs designed to enhance employee skills, improve workplace
performance, and support organizational growth. These programs focus on
developing technical competencies, leadership capabilities, communication skills,
and professional behavior to help organizations build a highly productive
workforce.

Our training programs are tailored to meet the learning needs of fresh employees,
experienced professionals, and management teams. Delivered by industry experts
through practical sessions and real-world examples, these programs help
organizations improve employee performance, increase engagement,

and create future leaders.




Our Corporate Training Programs

Personality Development Program

Designed to improve self-confidence, communication skills, professional etiquette,
interpersonal skills, and overall personality, enabling individuals to succeed in both personal
and professional environments.

Program Highlights
Our comprehensive training focuses on the holistic development of students through:
Polishing essential soft skills and professional communication
Strengthening problem-solving and critical thinking skills
Conducting group discussions to improve articulation and teamwork
Providing aptitude training and assessments for competitive readiness
Developing professional dressing sense and grooming standards
Training on interview etiquette and workplace behavior
Organizing mock interviews for real-time practice

Behavioral and Professional Training Program

Focuses on developing workplace behavior, teamwork, leadership qualities, problem-solving
abilities, emotional intelligence, time management, and professional ethics to enhance
overall employee effectiveness.

Training Offerings
e Behavioral Training : Equip employees with essential workplace behaviors that promote
professionalism, adaptability, and positive work culture.

Soft Skills Training : Enhance communication, collaboration, problem-solving, and
interpersonal effectiveness to improve everyday workplace interactions.

Communication Skills Training : Develop clear, confident, and impactful communication
across all levels of the organization—verbal, non-verbal, and written.

Leadership Development Programs : Empower current and future leaders with the skills
to inspire teams, motivate performance, and achieve exceptional results.

Team-Building Workshops : Strengthen collaboration, trust, and synergy through
interactive activities that promote seamless teamwork and shared goals.

Emotional Intelligence (El) Training Workshops : Develop emotional awareness and
empathy to enhance leadership effectiveness, manage stress, resolve conflicts, and
build stronger workplace relationships.




Employee Onboarding Training Program

Helps newly hired employees understand company policies, organizational culture, job
responsibilities, workplace expectations, and compliance requirements, ensuring a smooth
transition into the organization.

On-the-Job Training (OJT) Program

The On-the-Job Training (OJT) Program is a practical learning initiative where candidates
receive hands-on training while working in a real workplace environment under the guidance
of experienced supervisors. It enables organizations to develop job-ready talent by
enhancing technical skills, workplace behavior, and productivity before full-time
deployment. OJT programs help reduce hiring risks, improve employee performance, and
ensure a smooth transition from training to permanent employment.

IT Training Program

Provides practical training on essential software applications, digital tools, HRMS, MS Office,
cybersecurity awareness, emerging technologies, and other IT skills required for today's
workplace.

Program Highlights
Our comprehensive training focuses on the holistic development of students through:

e Comprehensive IT & Al Technology Coverage: A broad portfolio of training programs
covering in-demand IT technologies, Al applications, modern tools, and emerging
industry trends.

Personalized Learning Journeys: Customized training roadmaps tailored to individual skill
levels, career goals, and organizational requirements for focused and effective learning.
Practical, Real-World Exposure: Hands-on training through live projects, industry-
relevant tools, and real-world use cases to build practical expertise and confidence.
Industry-Seasoned Instructor: Programs are delivered by experienced professionals with
deep technical knowledge and real-world exposure, offering insights beyond theoretical
learning.

Career-Oriented Skill Development: Strong focus on building technical, analytical, and
problem-solving skills that support long-term professional success in the IT and Al domains.

Leadership Training Program

Develops leadership competencies such as strategic thinking, decision-making, team
management, conflict resolution, communication, motivation, and people management,
preparing employees for managerial and leadership roles.




COMMERCIAL STRUCTURE FOR CORPORATE TRAINING
AND OTHER PROGRAMS

Urbane Corps offers flexible and customized commercial packages based on the client's

training objectives, program duration, participant strength, level of customization, delivery
mode (online/offline), trainer expertise, and location.

Indicative Commercials

Personality Development Program ¥1,50,000 -7%2,00,000 per batch
Behavioral & Professional Training ¥1,00,000 -%2,50,000 per batch
Employee Onboarding Training ¥1,50,000 -%2,00,000 per batch
On-the-Job Training (OJT) Program ¥3,00,000 -%5,00,000 per project
IT & Al Training Programs ¥2,00,000 -3%5,00,000 per batch
Leadership Development Program %2,00,000 -%3,00,000 per batch

Corporate Training Engagement Model

e Standard training programs are generally designed for 20-30 participants per batch.

e Charges vary depending on the number of training days, learning modules, customization,
trainer profile, training location, and participant strength.

e Multi-module corporate learning interventions, leadership development journeys, and IT
certification programs are priced separately based on the project scope.

Revenue Potential for Franchise Partners

Corporate Training is one of the highest-value service verticals with excellent repeat business
opportunities. A single corporate client may engage multiple training programs throughout
the year for induction training, leadership development, behavioral enhancement, technical
upskilling, IT training, and employee development initiatives.

lllustrative Example:
e One customized Leadership Development Program (25 participants): 2.0 Lakhs
o One Behavioral & Soft Skills Training (30 participants): ¥1.50 Lakhs
e One Employee Onboarding Program (40 participants): ¥1.50 Lakhs

Total Revenue from Three Training Assignments: ¥5.00 Lakhs



Business Expansion & Growth Enablement

¢ Pan-India Client Network & Local Business Growth

e Dedicated Business Development Support

e Access to Diverse Industry Verticals

¢ Unlock High-Growth MSME & Startup Markets — Capitalize on the vast untapped potential of
over 2 lakh+ MSMEs and startups through our innovative prepaid recruitment solutions.

How You Earn with Urbane Corps

Our franchise model is performance-driven — the more you contribute, the more you earn. We
empower our partners with multiple revenue streams and high-earning potential.

Franchise FOFO (HR Services) Revenue-(Annual-Projections)

S.No Type of HR Solution Annual Sales Projections Il

1 Recruitment Services 50-60 Lakhs —
- . . \
I 2 CXO Recruitments Services 20-25 Lakhs ~—_
_— 3 Campus Recruitments Services 15-20 Lakhs s
4 Specialized Manpower Agency 30-40 Lakhs \

5 Rent a Recruiter 20-25 Lakhs

6 Employee Verification Services 10-12 Lakhs

7 Payroll Processing 30-40 Lakhs

8 Corporate Training Program 30-40 Lakhs

Total 2.05-2.62 Crores




Training & Onboarding Support

Comprehensive Business & Training
Receive structured onboarding and comprehensive training designed to help franchise partners
successfully establish and operate a HR Solutions Franchise business.

Recruitment Database & Sourcing Training

Gain practical expertise in effectively utilizing leading recruitment platforms such as Naukri,
LinkedIn Recruiter, Indeed, job portals, social media recruitment channels, Boolean Search, X-Ray
Search, resume databases, and advanced sourcing techniques. Franchise partners are trained in
talent mapping, passive candidate sourcing, employer branding, database management,
candidate engagement, and recruitment analytics to improve hiring efficiency and placement
success.

Recruitment Process Outsourcing (RPO) Training

Learn how to manage end-to-end Recruitment Process Outsourcing (RPO) projects for
corporate clients. The training includes workforce planning, dedicated recruiter deployment, SLA
management, recruitment reporting, client communication, project execution, and quality
delivery to build long-term client relationships

Employee Verification & Payroll Solutions Training

Receive complete operational training on Employee Background Verification services, including
education verification, employment verification, address verification, identity verification,
reference checks, and documentation processes. Franchise partners are also trained to offer
Payroll Management Solutions, statutory compliance coordination, employee onboarding,
attendance management, salary processing, and HR outsourcing services.




apidly growing, Technology-led
HR Soli*‘ons Provider

Corporate Training Program Management

Learn how to identify corporate training opportunities, conduct training needs analysis,
coordinate with trainers, prepare commercial proposals, manage training calendars, execute
corporate learning programs, and deliver professional development solutions for client
organizations.

Standard Operating Procedures (SOPs) & Business Frameworks

Leverage our proven HR solutions methodologies, standardized workflows, business processes,
proposal formats, templates, checklists, reporting systems, quality standards, and operational
frameworks developed through years of industry expertise. These systems ensure consistency,
operational excellence, and superior service delivery.

Sales, Client Acquisition & Business Development Training

Develop practical skills in lead generation, client prospecting, cold calling, email marketing,
proposal preparation, negotiation, presentation skills, client conversion, account management,
contract finalization, and relationship management to build a strong and sustainable client base.

Continuous Learning & Skill Development

Recruitment and HR services continue to evolve with changing market dynamics. We regularly
conduct refresher training sessions, workshops, webinars, certification programs, market
updates, technology training, and knowledge-sharing initiatives to keep franchise partners
updated on emerging hiring trends, HR practices, recruitment technologies, and business
opportunities.




Technical & Operational Support

Complete Business Setup Assistance

Receive end-to-end guidance for establishing your HR Solutions Franchise, including office
setup planning, infrastructure recommendations, branding support, operational processes,
recruitment workflow design, documentation, business registration guidance, and launch
planning to ensure a smooth business start-up.

Recruitment Operations Support

Benefit from continuous operational assistance covering candidate sourcing, screening,
interview coordination, client communication, recruitment workflow management, offer
management, MIS reporting, process optimization, quality assurance, recruitment audits, and
day-to-day business operations. Our experienced support team remains available to assist
with operational challenges whenever required.

Advanced Recruitment Technology

Access our integrated recruitment ecosystem comprising Applicant Tracking Systems (ATS),
CRM platforms, recruitment management software, sourcing tools, , workflow automation,
reporting dashboards, digital communication tools, and standardized operational systems.
Our technology-driven approach enables faster hiring, increased productivity, improved
reporting, and enhanced client and candidate experiences.

Business Development & Client Acquisition Support

We actively support franchise partners in generating new business opportunities through
marketing guidance, lead-sharing, proposal preparation, corporate presentations, business
strategy, networking support, and client acquisition assistance. Our objective is to help
partners establish long-term relationships with organizations across various industries.

Project Allocation & Execution Support
Franchise partners receive assistance in executing recruitment mandates, Recruitment
Process Outsourcing (RPO) assignments, bulk hiring projects, executive search assignments,
employee verification projects, payroll management services, and corporate training
engagements. Our expert team provides continuous guidance to ensure timely delivery,
quality standards, and client satisfaction.




Employee Verification, Payroll & HR Solutions Support

Receive complete operational support for executing Employee Background Verification
projects, Payroll Processing assignments, HR outsourcing services, statutory compliance
coordination, employee onboarding, documentation, and workforce management solutions for
corporate clients.

Corporate Training Execution Support

We assist franchise partners in planning, coordinating, and delivering corporate training
programs by providing trainer support, training content guidance, scheduling assistance,
documentation, reporting, and client coordination to ensure successful execution of learning
and development initiatives.

Marketing & Brand Support

Benefit from professionally designed marketing materials, business presentations, proposal
templates, brochures, digital marketing creatives, social media content, branding guidelines,
and promotional support to strengthen market presence and enhance customer acquisition
efforts.

Back-End & Administrative Support

Our centralized support team provides assistance with documentation, reporting, invoicing
guidance, compliance support, operational coordination, recruitment administration, process
documentation, client communication, and administrative activities. This enables franchise
partners to focus on business expansion, client servicing, revenue generation, and successful
project delivery while we support the operational backbone.




Dedicated Franchise Success Support

» Comprehensive Onboarding & Business Setup Support
* Client Acquisition & Business Development Support

* Recruitment Business Strategy & Market Development
» Continuous Learning & Refresher Training

» Job Requirement Analysis & Recruitment Strategy Support
* Interview Coordination & Recruitment Process Support
» Candidate Evaluation, Selection & Offer Negotiation

* Project Execution & Delivery Support

* Operational Excellence & Quality Assurance

* Performance Monitoring & Business Growth Planning

» Ongoing Mentorship & Dedicated Business Support

With the continuous support of a Dedicated Franchise
Development Manager, Urbane Corps ensures that every
franchise partner benefits from expert mentorship, structured
business processes, proven operational systems, and ongoing
strategic guidance—creating a strong foundation for long-
term success, sustainable growth, and consistent profitability
across all services.

Franchise Onboarding Process Steps:

1 Payment of Franchise
KYC
Franchise Agreement

Allocation of Franchise Development Manager
Training & Onboarding

o o~ W DN

Franchise Launch

Ideal Franchise Partner Profile

Possess an Entrepreneurial Mindset — Have a strong desire to build and grow an independent
business with long-term vision and commitment.

Be Passionate About the Service Industry — Demonstrate an interest in managing a
customer-centric business focused on talent acquisition, recruitment, and HR solutions.
Commit Time to Business Growth — Be willing to dedicate 1-2 hours per day to business
operations & effectively lead and manage a team to ensure seamless execution and
business development.

Be Open to Learning and Following a Proven Business Model — Have the willingness to
undergo structured training, adopt standardized operating procedures, and implement
Urbane Corps’ proven HR Solutions methodologies and best practices.

No Prior HR Experience Required — Whether you are a working professional, entrepreneur,
business owner, consultant, homemaker, retired professional, or aspiring entrepreneur, our
comprehensive onboarding, training, technology, and continuous business support will equip
you with the skills and confidence needed to build a successful recruitment franchise.



Franchise Workflow

Franchise Onboarding I

Objective

To officially register and prepare a new Franchise Partner to successfully operate under the
Urbane Corps business model.

Key Activities

Franchise KYC.

Create the Franchise Profile in the Company Database.

Completing all required documentation and franchise agreement formalities.

Helping the Franchise Partner start business activities successfully.

Allocation of a Dedicated Franchise Development Manager.

Office setup guidance and operational readiness support.

Creation of official communication channels, CRM/ATS access, and recruitment tools.
Business orientation covering all HR service verticals.

Introduction to company systems, reporting formats, and operational processes.
Initial business planning and target-setting discussion with the Franchise Partner.

Training Session by Franchise Development

Manager & Other Vertical Heads
Objective

To provide practical training and continuous business support so that the Franchise Partner
and its employees can understand Urbane Corps' business model, deliver HR services
efficiently, and grow their business successfully.

Key Activities

Share the Company's Vision, Mission, and Core Values.

Explain Company Policies and Business Model.

Share Branding, Marketing, and Business Support details.

Introduce the Company, workflow, and Franchise responsibilities.

Explain the complete HR Services lifecycle—from client acquisition to successful service
delivery.

Provide training on HR Services compliance, documentation, quality standards, and data
confidentiality.

Training on Recruitment, Staffing, Executive Search, Campus Hiring, RPO, Payroll
Management, Employee Verification, Corporate Training, and other HR services.

Practical training on ATS, CRM, recruitment software, job portals, LinkedIin Recruiter,
sourcing techniques, and reporting systems.

Target Allocation to Franchise Employees based on their roles and responsibilities. Daily,
Weekly, and Monthly work planning all Franchise Employees.




Regular Monitoring of Franchise Employee Performance, productivity, and servi.
delivery.

Client Acquisition Support through lead generation strategies, proposal preparation,
corporate presentations, sales guidance, and negotiation support.

Business Development Support for acquiring Recruitment, Staffing, Campus Hiring, CXO
Search, RPO, Payroll, Employee Verification, and Corporate Training projects.

Support in Managing Franchise Employees, including planning, workload allocation,
productivity improvement, and team management.

Guidance in client meetings, requirement understanding, commercial discussions, and
project execution.

Continuous mentoring and problem-solving support from the Franchise Development
Manager.

Assistance in handling operational challenges and client escalations.

Weekly operational review meetings to monitor business progress and recruitment
performance.

Monthly Review Meetings with Key Vertical Heads to discuss revenue, project pipeline,
client acquisition, operational improvements, and business expansion opportunities.
Periodic refresher training, workshops, webinars, and knowledge-sharing sessions on
industry trends and emerging HR technologies.

Sharing best practices, success stories, and process improvement initiatives followed
across the Urbane Corps network.

Support for repeat business, additional client requirements, and cross-selling of multiple
HR services.

Continuous business reviews to identify growth opportunities and improve profitability.
Ongoing support from the Franchise Development Manager for scaling operations,
increasing client base, and achieving long-term business success.

Franchise Revenue Sharing
After Service Delivery

Objective

To reward the Franchise Partner for successfully delivering services while ensuring
transparency and long-term business growth.

Key Activities

Franchise Partner executes the assigned recruitment, staffing, payroll, employee
verification, corporate training, or other HR service projects.

Urbane Corps provides operational guidance, project execution support, and quality
monitoring wherever required.After receipt of payment in the Urbane Corps account,
70% of the agreed recruitment/service commission will be released to the Franchise
Partner as per the Company's Revenue Sharing & Payment Policy.

Revenue sharing shall be processed after deducting the operational costs incurred by
Urbane Corps in fulfilling the delivery of services.

Timely settlement of eligible payouts as per agreed commercial terms.
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